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Introduction 

 
This manual is meant to serve as a reference to members of the Non-Traditional Student 

Advisory Council who have generously volunteered their time to oversee the Non-Traditional 

Student Peer Mentoring program.  

 

Please use this manual and its forms in conjunction with the NONTRADPMP Moodle course to 

guide your administration of the Non-Traditional Student Peer Mentoring program.  

 

 

The Non-Traditional Student Peer Mentoring Program Mission  
 

The Mission of the Carroll College Non-Traditional Student Peer Mentoring program is to 

connect, engage, and retain Non-Traditional students at Carroll College. The Carroll College 

Non-Traditional Student Peer Mentoring program fulfills its mission by pairing Non-Traditional 

students who have completed two or more semesters at Carroll College with new and transfer 

Non-Traditional students based on common major or intended major, with the direction that they 

engage in four structured activities for the duration of the academic year. For the purpose of the 

Carroll College Non-Traditional Student Peer Mentoring program a “Non-Traditional 

Student” is anyone who based on age, role, or life experience upon coming to Carroll 

College self identifies as different from the average student at Carroll College. This 

purposefully broad definition of Non-Traditional students is intended to solicit a diverse array of 

mentors and mentees who can share and bond not only over their similarities but in their 

differences. The Carroll College Non-Traditional Peer Mentoring program is based in the 

literature on cross-aged peer mentoring and academic outcomes of Non-Traditional students in 

post-secondary environments.  “The peer mentor role is fundamentally based on having a 

seasoned peer interact with targeted students, sharing his or her knowledge and experience, and 

thereby improving students understanding and learning (Minor, 2007).” The overarching goal of 

the Carroll College Non-traditional Student Peer Mentoring program is to facilitate relationships 

where seasoned Non- Traditional students help incoming and transfer Non-Traditional students, 

navigate the academic and social demands of Carroll College. 
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Non-Traditional Students 

 

The Carroll College Non-Traditional Student Peer Mentoring program has adopted a broad 

definition of “Non-Traditional Student” for the purpose of recruitment. However, the question of 

what exactly constitutes a “Non-Traditional Student” has been one of much debate amongst 

experts
1
 in the higher education and education policy fields. Specifically studies of Non-

Traditional Student outcomes in post-secondary education have focused both on the association 

between background characteristics such as age, race, and gender as well as choices and 

behaviors that may characterize students as different from the traditional undergraduate “one 

who earns a high school diploma, enrolls full-time immediately after finishing high school, [and] 

depends on [their] parents for financial support (Choy, 2002)”.  

 

That said there is a general consensus amongst experts in the field that “Non-Traditional 

Students” experience barriers to degree attainment as reported in a 2002 summary report
2
 on 

Non-Traditional Undergraduates.  

 

Attrition, Persistence and Departure patterns 

 

“Non-Traditional students are most at risk for leaving during their first year, regardless of their 

degree objective (Choy, 

2002)” 

 

“Non-Traditional students 

are much more likely than 

traditional students to leave 

postsecondary education 

without a degree (Choy, 

2002).” 

 

“Non-Traditional students 

were less likely than their 

counter parts to be still 

enrolled in a 4-year 

institution three years later (Choy, 2002).” 

     

 

 

 

 

 

                                                           
1 A number of experts have examined the relationship between Non-Traditional characteristics in Postsecondary students and academic success.  
2 Choy, Susan. (2002) Findings for the Condition of  Education 2002 Non-Traditional Undergraduates. U.S Department of Education, National 
Center for Education Statistics. (Washington D.C) Pp.1-20.   

Figure 5: The percentage of students, traditional vs non-traditional who 

interrupted their enrollment each year 1989-90- 1994. Figure five supports 

the finding that non-traditional students are most at risk for leaving during 

their first year. The downward trajectory of attrition for non-traditional 

students demonstrates the need for strong support network, particularly in 

their first year on campus.  

SOURCE: Horn (1996), table 14.Data from U.S Department of Education, NCES. Beginning 

Post-Secondary Students Longitudinal Study. *Second Follow-up*(BPS: 1990/1994). 
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The Non-Traditional Student Peer Mentoring Program  

Policies and Procedures  

 

Leadership: 

The purpose of The Non- Traditional Student Advisory Council is to provide oversight and 

administrative support for the Non-Traditional Student Peer Mentoring program.  

 

More specifically the objectives of the council are to select and train mentors; periodically 

review and report on progress, make amendments if necessary, and review and provide approval 

for group activity proposals.  

 

The Non-Traditional Student Advisory Council will consist of administrative staff, faculty and 

community representatives who have a vested interest in the academic success and social welfare 

of Non-Traditional Students attending Carroll College. Non-Traditional Student Advisory 

Council positions are voluntary and held for a term of one year. An email solicitation to all 

Carroll College faculty and staff will be sent out by the VA Service Coordinator during the 

summer-term to solicit volunteers.  

 

Meetings:  

 

APRIL- SPRING-TERM:  The advisory council will host a lunch time information session the 

first week of April of the spring-term. Prospective mentors will have one week to complete 

applications and submit them to a designated member of the advisory council for review.  

 

APRIL- SPRING-TERM:  The advisory council will meet two weeks proceeding final exams 

of the spring-term to select the mentors for the upcoming academic year. Following the meeting 

a selection email will be sent out no later than 5:00 pm the day of the meeting. 

 

AUGUST- FALL-TERM: The advisory council will meet in the week prior to the start of the 

fall term, to discuss and prepare for the one day mentor training.  

 

SEPTEMBER-FALL-TERM: The advisory council will host a one day mentor training the 

first Saturday before the start of the fall term, from 10:00 am to 4:00 pm.  

 

DECEMBER-FALL-TERM: The advisory council will meet the week preceding fall term final 

examinations to review the peer mentoring program outcomes for the proceeding academic term. 

At this time the council will review the monthly reports for each mentorship team and compile 

feedback on their participation and progress in the form of a one page written summary. The 

council will divide the task of compiling feedback. The faculty representative will be responsible 
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for disseminating the reports to program participants via the Non-Traditional Student Peer 

Mentoring program Moodle page. Additionally at these meeting council members will discuss 

the success of the program, in the proceeding academic term as measured by the ratings on the 

peer mentor evaluation forms, compliance with hourly benchmarks, and additional positive 

comments regarding the peer mentoring program. Finally the council will use this time to discuss 

and document and pitfalls in the program for the preceding year as well as action steps to avoid 

encountering these same pitfalls next term.  

 

JANUARY-SPRING-TERM: The advisory council will meet the week preceding the start of 

the spring term, to review amendments from the proceeding academic term and to develop an 

email to announce the start of the program for the spring-term. The email announcement will be 

sent out no later than 5:00 pm the day of the meeting.  

 

APRIL-SPRING-TERM: The advisory council will host a lunch time information session in 

April. Prospective mentors will have one week to complete applications and submit them to a 

designated member of the advisory council for review.  

 

APRIL- SPRING-TERM:  The advisory council will meet the week proceeding final exams of 

the spring-term to select the mentors for the next academic year. Following the meeting a 

selection email will be sent out no later than 5:00 pm the day of the meeting. 

 

MAY-SPRING-TERM: The advisory council will meet the week preceding the end of the 

spring-term to the review of the peer mentoring program outcomes for the fall-term. At this time 

the committee will review the month reports for each mentorship team and compile feedback on 

their participation and progress in the form of a one page written summary. The council will 

divide the task of compiling feedback. The faculty representative will be responsible for 

disseminating the reports to program participants via Moodle. Additionally at these meeting 

council members will discuss and document the success of the program, in the proceeding 

academic term as measured by the ratings on the peer mentor evaluation forms, compliance with 

hourly bench marks, and additional positive comments regarding the peer mentoring program. 

Finally the council will use this time to discuss and document any pitfalls in the program for the 

preceding year as well as action steps to avoid encountering these same pitfalls next year. From 

this meeting the council will produce a summary of the program successes and pitfalls and which 

will be shared with the Department of Student Life and The Department of Admissions. 
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The Non-Traditional Student Peer Mentoring Program  

Policies and Procedures  

 

Recruitment: 

 

It is the responsibility of the Non-Traditional Student Advisory Council to follow up with the 

Department of Admissions prior to the beginning of the next academic year to coordinate 

advertising and recruitment efforts for mentees.  

 

Terminating program participation  

 

A. A participant has become in eligible to continue the following semester: 

 

It is the responsibility of the Non-Traditional Student Advisory Council to use the monthly 

mentor and mentee evaluations as well as consider the reports of other program participants, 

faculty and staff to monitor the ability of program participants to meet the expectations of the 

Non-Traditional Student Peer Mentoring program. In the event that a student demonstrates an 

inability to comply with program expectations listed below they will be released from the 

program at the close of the semester.  

 

 meeting hourly activity requirements- as demonstrated by monthly reports. 

 being a positive representative of the program to the campus community. 

 being a positive member of the campus community. 

 maintaining the 2.5 GPA requirement
3
. 

 

B.  Immediate release of participants from the program: 

 

If there is imminent concern that a student may harm them self or others, or is known to have 

violated to Carroll Code of Student Conduct it is the responsibility of the Non-Traditional 

Student Advisory Council to meet with that student as soon as possible, review with them why 

they are being released, and release them from the program.  If the student wishes to apply to 

participate in the program after their immediate termination they will need to provide the 

Advisory Council with written documentation of the steps they have taken to rectify their issues.   

 

 

 

                                                           
3 Assuming the standard of the Carroll College Community Advisors Program, operated by the Department of Student Life all mentors 
participating in the Non-Traditional Student Peer Mentoring program must maintain a 2.5 cumulative GPA to participate in the program.  
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The NONTRADPMP Moodle Course 

 

To provide structure, record progress and provide an opportunity for participants to reflect, the 

Non-Traditional Student Peer Mentoring program has been equipped with a Moodle course.  

 

The course listed as NONTRADPMP on the Carroll College Moodle interface contains 

electronic peer evaluations to be completed by mentors and mentees on a monthly basis. In total 

there are nine evaluations available to mentors and mentees. 

Additionally the NONTRADPMP course contains two opportunities for mentors and mentees to 

complete an exit questionnaire. Mentors and mentees will complete separate exit questionnaires 

with questions specific to their role in the program. Students who complete a full year of the 

program will complete the exit questionnaire posted in the 9
th

 month; alternately students exiting 

the program at the end of the fall term will complete the exit questionnaire posted in the 4th 

month.  

 

To register yourself as a NONTRADPMP program administrator contact Carroll College 

Instructional Technologist Ryan Hazen @ rhazen@carroll.edu.  

 

To register students for the NONTRADPMP Moodle course, compile participants first and last 

name, and role in program (mentor or mentee), into an excel spreadsheet and send it to the 

Carroll College Instructional Technologist, Ryan Hazen @ rhazen@carroll.edu.  

 

To view responses to completed questionnaires click on the desired month and report, then click 

on the “all responses” tab.  All respondents’ answers will be displayed sequentially, organized by 

question; the total number of responses will be listed on the right. See sample below.  

               

 

 

  

 

 

 

 

 

 

 

 

 

View All Responses.  All participants. View Default order   Responses: 1 

Mentor Performance Review 9-10 
 

mailto:rhazen@carroll.edu
mailto:rhazen@carroll.edu
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APPENDIX A: 

Mentor Job Description  

Non-Traditional Student Peer Mentor Qualifications: 

 Must be a Non-Traditional Student, who has completed two or more semesters at Carroll 

College.  

 Must have strong writing and oral communication skills; and be comfortable engaging in 

both public speaking and individual mentoring sessions. 

 Must have a cumulative GPA of 2.5 of higher. 

 Must have completed an application and interview with a member of the Non-Traditional 

Student Advisory Council. 

  Must be selected to participate as a mentor in the Non-Traditional Student Peer 

Mentoring program. 

 Must commit to participate in the Non-Traditional Student Peer Mentoring program for 

the entire academic year. 

Job Description: 

 Assisting your mentee with their transition to Carroll College by being knowledgeable 

about academic programs, support resources, and engagement opportunities.  

 Contacting your mentee to facilitate a meeting to discuss their experience academically 

and socially, twice per month. 

 Hosting a two hour study group with your mentee, at agreed upon time and place that fits 

both the mentor and mentee’s schedules, twice per month.  

 Arranging for your mentee to participate in one social activity per month, which engages 

them in a wider group of their Carroll College peers.  

 Helping with the planning and implementation of two group activities one 

academic/service oriented, and recreational with others participating in the Non-

Traditional Student Peer Mentoring program. 

Benefits: 
 Personal fulfillment gained through contributing to your community and peers. 

 Enhanced skills in coaching, listening and role modeling. 

 The opportunity to practice and develop a more personal style of leadership. 

Time Commitment: 
 Attending initial one day peer mentor training. 

 Meeting with mentee your mentee twice per month one hour check-in.  

 Meeting with your mentee twice per month for a two hour study group. 

 Meet with your mentee monthly for social activity. 

 Meet with other mentors as needed to plan and implement two Non-Traditional student 

group activities per academic year. 
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APPENDIX B: Non-Traditional Peer Mentor Application
4
  

Carroll College Veteran  

Outreach & 

Support Initiative 

Non-Traditional Student 

PEER MENTORING PROGRAM  

APPLICATION 

Contact Information 

Full Name:______________________________________           Date:________________                

  Last                    First                                  M.I 

Phone:      ___________________ 

Email:      ___________________ 

Student ID 

No.:           ___________________ 

 

     Are you available 15 hours per month: YES  NO 

Academic Information 

Major & Minor:__________________________________ 

GPA at Carroll:__________________________________ 

GPA in Major:___________________________________ 

Expected Graduation Date:________________________ 

Student Status: Part-Time or Full-Time 

 

List and clubs or campus involvement you have currently or have had within the past 

semester:____________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________ 

References 

Please list two references, one professional and one personal. 

Full name: ____________________________________________ Relationship:____________ 

Company:_____________________________________________ Phone:         ____________ 

Address:   _____________________________________________ 

 

Full name: ____________________________________________ Relationship:____________ 

Company:_____________________________________________ Phone:         ____________ 

Address:   _____________________________________________ 

Motivation Statement 

 

Comments: In the box below, write one paragraph (500 words or less) on why you want to be a mentor in the Non-Traditional Student 

Peer Mentoring Program. 

 

Skills, Experience, Leadership 

Experience                          Description       Date 

1._________________________________________________________________________________________________________________ 

2._________________________________________________________________________________________________________________ 

3._________________________________________________________________________________________________________________ 

4._________________________________________________________________________________________________________________  

Disclaimer 

Carroll College is committed to ensuring equal opportunity for all persons and does not discriminate on the basis of sex, race, religion 

sexual orientation marital status, veteran status, national origin or ethnic origin. No qualified individual is excluded from admission or 

participation in any educational program, activity or facility by reason of disability, providing the individual can properly perform with 

reasonable accommodation. 

Thank you for completing this application and for your interest in participating in the Veterans Outreach and Support Initiative, Non-

Traditional Student Peer Mentoring Program. 

I certify that my answers are true and complete to the best of my knowledge. 

If this application leads to my selection, I understand that false or misleading information in my application or interview may result in 

my release. 

Signature: _______________________________________________________________________________________ Date: _____________ 

                                                           
4 The Non-Traditional Student Peer Mentor Application can be found online at the Office of Veterans Services web page.  
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APPENDIX C: NONTRADPMP Moodle Course Deadlines 2015-2016 
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APPENDIX D: Monthly Mentor
5
 Performance Review 

 

 
1. Name: 

2. Mentor’s Name: 

3. Date current review period began: 
4. Date current review period ended: 

5. How many hours did your mentor spend this past month checking- in with you to discuss your experience academically and socially? 

6. How many hours did your mentor spend last month in twice per month open study sessions with you? 
7. How many hours last month did your mentor spend last month engaged in social activities with you? 

8. In the past month, how many hours did your mentor spend orchestrating a group activity with other Non-Traditional Student mentors 

and mentees? 
9. Please rate the level of knowledge regarding campus support resources, demonstrated by your mentor. 

10. Please give a brief description of how your mentor demonstrated knowledge of campus resources. Specifically describe the 

circumstance that lead to your mentor providing guidance, what your mentor did to improve your understanding, and how do you plan 
to utilize the resources your mentor connected you to moving forward. 

11. Please rate your mentor’s level of engagement in one on one check in sessions? 

12. Please give a brief three to five sentence anecdote which you feel accurately captures your mentor’s level of engagement in one on one 
check in sessions this past month. 

13. Please rate the level of initiative taken by your mentor to host bi-weekly open study sessions twice per month.  

14. Please give a brief anecdote which you feel captures the level of initiative taken by your mentor to coordinate and host open study 
sessions. Specifically you may want to comment on how far in advance they contacted you, or efforts they made to accommodate your 

schedule or studying needs. 

15. Please rate the quality of your mentor’s communication and listening skills at open study sessions they hosted last month. 
16. Please give a brief anecdote which demonstrates how your mentor communicated and or listened during open study sessions last 

month in a way that helped foster your academic understanding. 

17. Please provide a short 5-7 sentence narrative recounting the most productive activity you did with your mentor this past month. 
18. Take a moment to reflect on each of the four activities you did with your mentor this past month. Pick one of the four activities, and 

report on a specific instance where time dedicated to the activity could have been more productive and why. What would have made 

the activity a success? Next month when you do this activity what actions will you take ensure the activity is a success. 
19. Please list four goals you have for working with your mentor next month. Please include one goal per structured activity (twice per 

month check-ins, twice per month open study sessions , monthly social activity, and  two group activities per year (if 

applicable).  Make sure to share and discuss your goals with your mentor at your monthly check in. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                           
5 The Monthly Mentor Performance review will be completed by mentees.  
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APPENDIX E: Monthly Mentee
6
 Performance Review 

 
 
 

1. Name: 

2. Mentee's Name: 

3. Date current review period began: 

4. Date current review period ended: 

5. How many hours did your mentee devote to checking in last month about their experience academically and socially? 

6. How many hours did your mentee devote last month to attending open study sessions? 
7. How many hours did your mentee devote last month to participating in a social activity you arranged? 

8. How many hours did your mentee devote last month to participating in group activities with you and the other Non-

Traditional student program mentors orchestrated? 
9. Please rate the level of engagement displayed by your mentee in one on one check-in sessions. 

10. Please give a brief three to five sentence anecdote which you feel accurately captures your mentee's level of engagement in one on one 
check in sessions this past month. 

11. Please rate the level of initiative displayed by your mentee when preparing for and participating in open study sessions. 

12. Please give a brief anecdote which you feel captures the level of initiative taken by your mentee to prepare for and participate in open 
study sessions. Specifically you may want to comment on what they did to prepare to study sessions.Please rate the level of attendance 

and punctuality to open study sessions displayed by your mentee this past month. 

13. Please rate the quality of the communication and listening skills displayed by your mentee at open study sessions this past month. 

14. Please rate the level of initiative displayed by your mentee this past month to engage socially with you at least once per month. 

15. Please give a brief anecdote 3-5 sentences describe how your mentee displayed initiative to socialize with you this past month. 

Specifically you may want to talk about how they communicated that they were interested in spending time together, what activities 

they proposed the two of you engage in, what ultimately you both decided to spend time doing. 

16. Please articulate four goals you have for working with your mentee next month. Please list one goal for each of the four structured 

activities. Make sure to share and discuss your goals with your mentee at your monthly check in. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                           
6 The Monthly Mentee Performance Review will be completed by mentors. 
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APPENDIX F: Mentor Exit Questionnaire 

 

 

1. Name: 
2. Phone: 

3. Email: 

4. Student ID No.: 
5. Mentee's Name: 

6. Date began program participation MM/DD/YY: 

7. Date concluded program participation: MM/DD/YY: 
8. Major/Minor: 

9. Full-time or Part-Time Student: 

10. GPA at Carroll from proceeding academic semester: 
11. Expected graduation date: 

12. Please list any clubs or campus involvement you have or had within the past semester aside from the Non Traditional Student Peer Mentoring 

program and indicate the total number of hours you devoted to on campus involvement outside the Non-Traditional Student Peer Mentoring 

program. 

 

13. I am completing the exit form process because I: 

 Was not satisfied with the outcomes of my participation in the Non-Traditional Peer Mentoring program. 

 Was not able to fully complete the requirement of the program and was asked by the Non-Traditional Student advisory Council to 
resign. 

 Will no longer be attending Carroll College.  

 My mentee has resigned from the program and it was not feasible to connect me with another mentee at this time.  

 Other.  
 

14. Please indicate the extent to which you agree with the following statements about your responsibility as a mentor to inform your mentee about 
academic programs, support resources and engagement opportunities. 

 

The one day mentor training prepared me well to address my mentee’s questions about academic programs, support resources and engagement 
opportunities. 

15. The Non Traditional Student Peer Mentoring program activities were appropriate venues to get to know my mentee and have open 

discussions about the resources, and opportunities which they sought by coming to Carroll. 
16. The Non Traditional Student Peer Mentoring  program Moodle course was a helpful tool for staying accountable to my responsibility to 

inform my mentee about academic programs, support resources and engagement opportunities. 

17. I felt comfortable seeking the support of the Non-Traditional Student Advisory Council to clarify or improve the performance of my 
responsibility to inform my mentee about academic programs, support resources and engagement opportunities. 

 

18. Please indicate the extent to which you agree with the following statements about your responsibility to facilitate a twice per month individual 
meeting with your mentee to discuss their experience academically and socially.  

The communication skills training prepared me adequately for the task of meeting with my mentee twice per month to check in about their 

experience academically and socially. 
 

19. I was able to meet with my mentee twice per month  to check in about their experience academically and socially. 

20. Meeting with my mentee twice per month  to check in about their experience academically and socially enhanced my skills in coaching, 
listening and modeling. 

21. I gained personal fulfillment by contributing on a regular basis to the wellbeing of my peer. 

 
22. Please indicate the extent to which you agree with the following statements about your responsibility to schedule one social activity for you 

and your mentee per month. 

I was able to arrange one social activity arrange and participate in one social activity per month with my mentee. 
23. I enjoyed the task of arranging and participating in one social activity per month with my mentee. 

24. My mentee was willing and seemed to enjoy participating in the monthly social activities I hosted. 

25. Typically I was able to bring my mentee in contact with other members of my social group. 
 

26. Please indicate the extent to which you agree with the following statements about your responsibility to work collectively with the other 

mentors to plan and implement two group activities. 
I engaged in the planning and implementation of two group activities for the Non Traditional Student Peer Mentoring program. 

27. I was satisfied with the review process and approval procedures implemented by the Non Traditional Student Advisory Council. 

28. I give Carroll College permission to utilize my anonymous responses to evaluate and improve future implementations of the Non Traditional 
Student Peer Mentoring program. Furthermore I authorize permission to the Non Traditional Student Advisory Council to utilize my name and 

contact information to contact me with direct inquires about my experience of the program and suggestions for how it could be made better in the 
future. 
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APPENDIX G: Mentee Exit Questionnaire 

 

 

1. Name: 

2. Phone: 
3. Email: 

4. Student ID No.: 

5. Mentor's name: 
6. Date began program participation: MM/DD/YY: 

7. Date concluded program participation: MM/DD/YY: 

8. Major/Minor: 
9. Full or Part-Time Student: 

10. GPA at Carroll from proceeding academic semester: 

11. Expected graduation date: MM/DD/YY: 
12. Please list any clubs or campus involvement you have or had within the past semester aside from the Non-Traditional Student Peer Mentoring 

program, indicate the total number of hours you devoted to on campus involvement outside the Non-Traditional Student Peer Mentoring 

program. 
 

13. I am completing the exit form process because I: 

 Was not satisfied with the outcomes of my participation in the Non-Traditional Peer Mentoring program. 

 Was not able to fully complete the requirements of the program and was asked by the Non-Traditional Student advisory Council to 

resign. 

 Will no longer be attending Carroll College.  

 My mentor resigned from the program it was not feasible for me to connect with another mentor at this time.   
 

14. Please indicate the extent to which you agree with the following statements about your experience as a mentee receiving guidance about 
academic programs, support resources, and engagement opportunities. 

My mentor was sufficiently knowledgeable about academic programs, support resources and engagement opportunities to provide me the 

guidance I needed. 
 

15. The Non-Traditional Student Peer Mentoring program activities were appropriate venues to get to know my mentor and have open 

discussions about the resources, and opportunities which I sought by coming to Carroll. 
16. The Non-Traditional Student Peer Mentoring program Moodle course was a helpful tool for staying accountable to my responsibility to take 

initiative in asking my mentor for information about academic programs, support resource and engagement opportunities. 

17. I felt comfortable seeking the support of the Non-Traditional Student Advisory Council to clarify or improve my understanding of academic 
programs, support resource and engagement opportunities.  

  

18. Please indicate the extent to which you agree with the following statements about your experience of twice per month individual meetings 
with your mentor to discuss your experience academically and socially. 

My mentor had adequate skills to communicate with me regularly about my experience academically and socially. 

19. I was able to meet with my mentor twice per month to check in about my experience academically and socially. 
20. Meeting with my mentor twice per month  to check in about my experience academically and socially, was a positive and productive 

experience that enhanced my skills in communication and goal setting. 

 
21. Please indicate the extent to which you agree with the following statements about your experience engaging in one social activity per month 

with your mentor. 

I was able to arrange one social activity per 
month with my mentor. 

22. I enjoyed meeting once per month to participate in a social activity orchestrated by my mentor. 

23. Typically my mentor was able to bring me in contact with other members of their peer group. 
 

24. Please indicate the extent to which you agree with the following statements about your experience participating in group activities with other 

mentors and mentees. 
I attended all group activit (ies) orchestrated by my mentor and the group. 

25. I enjoyed meeting and interacting with other mentees and mentors as a group. 

26. The group activity I participated in was well planned and implemented. 
27. The group activity selected by the mentors was an appropriate venue to meet and bond with other Non-Traditional students. 

28. I would recommend the activit(ies) I participated in, to future groups of mentors and mentees. 
 

29. I give Carroll College permission to utilize my anonymous responses to evaluate and improve future implementations of the Non Traditional 

Student Peer Mentoring program. Furthermore I authorize permission to the Non Traditional Student Advisory Council to utilize my name and 
contact information to contact me with direct inquires about my experience of the program and suggestions for how it could be made better in the 

future. 
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